


 

  
  
  
  

  
WELCOME 

 

John Carroll University has been preparing teachers since 1920 and since that time has been 

recognized for its commitment to cultivating teachers who are socially just, culturally competent, 

and pedagogically skilled. Our commitment to the Jesuit Ideal of an Educator continues strong 

today.  

 

The goal of the Jesuit Ideal is a leader-in-service. The Jesuit Ideal embraces a religious, personal, 
social and action-oriented mission. The Ideal is represented by five dimensions of personhood, 
which together foster intellectual growth, self-discovery, continuous adaptation, commitment to 
continuous improvement, and a willingness to accept the challenges of leadership; all essential 
components for effective teachers in the 21
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PREFACE 
  

  
“…we want our graduates to be leaders-in-service.  That has been the goal of Jesuit education since the 
sixteenth century.  It remains so today.”                                      - P. Kolvenbach, S.M53.78P1989  

  

University Mission 
  

As a Jesuit Catholic university, John Carroll inspires individuals to excel in learning, leadership, and 
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SCHOOL-BASED PROGRAM OVERVIEW  
 

The School-Based M.Ed. Program is a full-time, intensive 11-month program designed for adults 
who hold a liberal arts degree (B.A. or B.S.) or equivalent and wish to obtain a teaching license 
while completing 

-
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• Assists the intern to thoughtfully explore multiple teaching approaches instrumental to 
promoting students’ learning and development.  

• Supports the intern through the edTPA process during the spring semester. 

• Helps the intern develop positive working relationships with colleagues, other school 
personnel and families.  

• Discusses with the intern the appropriate level of confidentiality of student information.  

• Involves the intern in professional development opportunities, extra-curricular activities, 
parent conferences, and other parent/family events, faculty and department meetings.  

 

Intern  
• Attends required university and site orientations.  

• Attends all required university-based and site-based classes.  

• Registers for fall and spring courses at the appropriate time.  

• Participates in professional development opportunities, extra-curricular activities, parent 
conferences, and other parent/family events.   

• Completes all course assignments and program requirements for licensure, including edTPA 
and all required OAEs 

• Participates in a collaborative midterm and a final conference evaluation of the intern’s 
performance, using the CPAST assessment form.  

• Adheres to all rules established by the site and demonstrates professional behavior at all 
times in all circumstances.  

• Fulfills mentor and/or site coordinator’s expectations for timely completion of lesson 
and/or unit plans at least two days in advance of teaching episodes.  

• Maintains appropriate confidentiality of student information.  

• Exercises professional dispositions, such as being fair while judging pupils' actions and 
refraining from imposing personal, moral, religious, or political views upon students.   

• Embodies the dignity and integrity appropriate to the teaching profession.  

• 
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COURSE SCHEDULES: PRIMARY AND MIDDLE CHILD 
**Consult schedule at banner.jcu.edu for dates and times of all class meetings 

 
Summer: Foundational Concepts  

Course Course Sessi
on 

ED 554 Multicultural Education A 

ED 534       
 

Learning-Teaching  
  

A 

ED 452       
 

Read & Writing Acr Curriculum 
 

A 

ED 519       
  

The Exceptional Learner  B 

ED 505        
  

Child & Adolescent Study 
 

B 

ED 454        
  

Language Study And Phonics B 

Please Note: Summer A: May 30-June 30  Summer B: July 5- August 5 
Your First Day at Site  is the First Day Teachers Required to Begin at that Site 

 

Fall: Pedagogical Methods  
Course  Course Name 

ED 426A  (Primary only) Learning Across Early Childhood Years 

ED 425 (Primary only) Integrated Learning Early Child Ed 
 

ED 432 (Middle Child only)
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School-Based M.Ed. Program - Adolescent Young Adult 
Summer: Foundational Concepts 

Course Course Session 

ED 554 Multicultural Education A
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POLICIES and PRACTICES 
 
Policies and Practices: Academics 

M.Ed. Initial Licensure Advisement  
Once admitted to the School-based Program through the Office of Graduate Studies admission 
procedures, Interns are assigned a faculty advisor in the Department of Education. Advisors are 
available to consult with an intern's academic and professional issues. 

Professional Development 





 

17 
 

interns collaborate in the planning and teaching so as to not only benefit the Interns’ growth and 
development, but that of the students in the class as well. (See Appendix for Models of Co-teaching). 

Substitute Teaching  
Teaching licensure Interns are placed in school sites as part of their teacher education program. In 
this role, they may NOT be employed as substitute teachers by the program, agency or school system, 
except as short term (no longer than 2 days) for their own mentor teacher’s class.. 

 Procedures:  

(1) Any requests by the school, school district or agency that the intern substitute for the 
classroom teacher must be made known to the appropriate Teacher Education Program 
Coordinator;  

(2) When the intern assumes responsibility for the class due to an immediate emergency, the 
school principal or another certified staff member must notify appropriate Teacher 
Education Program Coordinator and periodically check with the intern on site until a 
contracted substitute teacher is in place.  

Work Stoppages 
Teacher licensure Interns are Interns at John Carroll University. They are not licensed personnel of 
an agency school or school district and therefore do not have any legal status. They should not 
report to a program or school site in the event of work stoppages.  

Standards of Professionalism 
During the internship, Interns are expected to act professionally at all times. Interns need to make a 
good impression, keep in mind that they are not only representing themselves at the site, but the 
University and Department as well. Interns should:  

● Arrive at or before the time the mentor teacher arrives; if an emergency arises and plans 
must be changed, notification of the school and teacher immediately with sincere apologies 
is imperative. 

● Dress professionally and attend to personal hygiene.  
● Wear any district required identification in plain sight at all times.  
● Use professional language in and out of the classroom with everyone (no profanity or overly 

casual language) — with adults and students alike.  
● 
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● The teacher Intern should refrain from imposing personal, moral, religious, or political 
views upon Interns.  Instead, the Intern should demonstrate a liberated mind. 

● The teacher Intern when receiving or using information about Interns in class or work 
should protect students’ and families’ right to privacy. 

● The teacher Intern should maintain the dignity and integrity appropriate to the profession. 
● The teacher Intern must strive to be fair while judging students’ actions. 
● The teacher Intern must demonstrate professional behavior, outlined by the University as 

well as the placement site, at all times in all circumstances. 
● When in any doubt, the teacher Intern should contact his or her Mentor Teacher, Site 

Supervisor, and/or Teacher Education faculty member. 

Termination of the Intern from Internship 
A professional education Intern must demonstrate the highest professional standards when placed 
in the field. This expectation is indicated by the school's acceptance of the Intern to the clinical 
experience. The Intern is expected to conform to established school policies, to insure student 
safety and well-being, and to exhibit professional educational practices that conform to our Code of 
Ethics. When it appears that an Intern is seriously deficient in meeting these expectations, a request 
may be made by the school or by the university/site supervisor to meet with University officials to 
consider the Intern’s status in the program. Reasons for dismissal from clinical experience may 
include, but are not limited to, the following:  

● Lack of responsibility in fulfilling requirements.  
● Behaviors indicating an attitude of indifference or hostility. 
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he/she will be given a grade of "no credit" for the internship.  
 
Appeal 

Due process is available to interns who wish to appeal their termination. First, interns should 
discuss the matter with their advisor. After this discussion, if the intern wishes to pursue an appeal, 
they should do so in writing to the department co- chair within 30 days of termination. If further 
action is required an appeal may be made to the appropriate dean. 

 

Policies and Practices: Fees 
 
In order to complete the Teacher Education program, teacher Interns will incur the cost for the 
electronic portfolio, Teacher Performance Assessment (edTPA), required state licensure exams, and 
liability insurance. The fees associated with these assessments will be paid by the teacher Interns.  

 
Electronic Portfolio Fee 

The Electronic Portfolio fee is $110. This electronic portfolio will allow you to upload important 
assignments, edTPA materials, and other documents that are used to assess your progress in 
the program. This electronic portfolio helps build your professional teaching portfolio as you 
move into a teaching position and is valid for seven years. This fee was paid as part of your 
deposit. 

 

edTPA 

https://form.jotform.com/200934200565043
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https://form.jotform.com/200934200565043 
 

Ohio Assessment for Educators 
 As part of the licensure process, the State of Ohio requires teacher candidates to successfully 
pass the Ohio Assessment for Educator (OAE) examinations. There are fees associated with each of 
the OAE exams. Beginning July 1, 2020, the Ohio Department of Education will accept a 
passing score on the edTPA to replace the OAE Professional Knowledge Exam. Candidates 
who do not pass the edTPA will still be required to take and pass the Assessment of 
Professional Knowledge. However, candidates still need to pass the OAE in their specific 
licensure area(s).  To learn more about the exams and fees visit: Ohio Assessments for Educators 

 

 

 

https://form.jotform.com/200934200565043
http://www.oh.nesinc.com/


http://www.naeyc.org/
http://www.naeyc.org/
http://www.amle.org/
http://www.amle.org/
http://www.amle.org/
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edTPA 
The edTPA is a capstone assessment required in the Teacher Education licensure programs. The 
purpose of edTPA is to assess novice teachers’ readiness to teach their particular subject area(s) 
and particular grade levels. The assessment is designed with a focus on Intern learning, theory and 
research, and evidence-based practice. It is based on findings that successful teachers:  

 

● develop knowledge of subject matter, content standards, and subject-specific pedagogy;  
● develop and apply knowledge of varied children’s needs; 
● consider research and theory about how children learn; and  
● reflect on and analyze evidence of the effects of instruction on students learning.  

 
This assessment takes place during the second semester of the clinical year, during student 
teaching. Throughout the program, the Intern will engage in courses and practica to help prepare 
for this assessment. (see Appendix for a more detailed description of the assessment) 

 

Interns need to complete the edTPA and meet the benchmark score requirements set by the 
Department of Education and School Psychology. Full details will be distributed in the ED594 
seminar. Interns who do not meet these requirements, will need to satisfactorily complete an 
intervention plan that consists of revising the edTPA to meet the benchmark scores. Interns are 
subject to receiving an Incomplete for the seminar course until these requirements are met. 
 

edTPA Replaces Comprehensive Exam Requirement   

Students in initial licensure programs for the M.Ed will complete the edTPA during their 
student teaching experience. The edTPA serves as the comprehensive exam for initial licensure 
programs.  All candidates for the M.Ed. (Professional Teacher and School-Based Programs) must 
pass the  

http://www.oh.nesinc.com/
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LICENSURE 
Eligibility  

Eligibility for a teaching license in the state of Ohio is based on the following: 

1. Successful completion of M.Ed. School-based program. 
2. Successful completion of all content related courses (MC, AYA) 
3. Successful completion of the appropriate OAE examinations.  

 

Applying for an Ohio Teacher License 

To apply for your teaching license please access the Ohio Department of Education’s (ODE) website 
using this link: http://education.ohio.gov/Topics/Teaching/Licensure/Apply-for-Certificate-
License. 

This link will take you through the process.  We will receive an email from the ODE letting us know 
that you have applied. Once we have concluded that you have met all the requirements for 
eligibility, we will approve your application. You will receive more information about the 
application process during the student teaching seminar. 

 

Ohio Resident Educator Program 

 

http://education.ohio.gov/Topics/Teaching/Licensure/Apply-for-Certificate-License
http://education.ohio.gov/Topics/Teaching/Licensure/Apply-for-Certificate-License
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AWARDS and SCHOLARSHIPS 
 

 

The Department of Education and School Psychology is privileged to award scholarships and 
awards to Interns studying in the areas of education, undergraduate and graduate. Please visit the 
department website (http://sites.jcu.edu/education/pages/Intern-information/awards/) to apply 
for the scholarships and awards.  

 

Sally H. Wertheim Educational Leadership Award 

This award recognizes an outstanding graduate Intern who not only demonstrates leadership, 
scholarship, character, and commitment to others-qualities steeped in the Jesuit mission-but who 
also seeks to enhance, and shows promise for improving, the educational experiences of children 
and youth. Interns for the award must be enrolled in a graduate degree program in education at 
John Carroll. 

 

The William P. Hoffman Endowment for Professional Development Award 

This scholarship is a memorial tribute to Dr. William P. Hoffman who was a professor in the John 
Carroll University Department of Education & School Psychology. He worked with the Educational 
Administration program from 1970 to 1980. The purpose of this award is to recognize an 

http://sites.jcu.edu/education/pages/student-information/awards/
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APPENDIX 
 

 

A. Overview: Teacher Performance Assessment [edTPA] 

 

B. Forms 

 

C.  Co-Teaching Strategies & Examples 

 

D.  Campus Resources 
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A. Overview: Teacher Performance Assessment [edTPA] 
 

edTPA is a required as
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B. FORMS 

 

Application for Student Teaching 

The application for Student Teaching is online and can be found at the department’s website or 
through this link: http://sites.jcu.edu/education/pages/Intern-information/application-forms/. 

 

Application for Licensure 

To apply for your teaching license please access the Ohio Department of Education’s (ODE) website 
using this link: http://education.ohio.gov/Topics/Teaching/Educator-Licensure/Apply-for-
Certificate-License. 

 

Verification of Moral Character 
The Verification of Moral Character form can also be found online at the department’s website or 
through this link: http://sites.jcu.edu/education/pages/Intern-information/application-forms/. 

 

NOTE: This signed statement must become part of your Intern record before you can be 
admitted to a program in Teacher Education. The State of Ohio is now asking the following 
questions on the application for licensure.  Have you ever been convicted of, found guilty of, or 
pled guilty to any misdemeanor other than a traffic offense?  Have you ever had a criminal 
conviction sealed or expunged? 

 

http://sites.jcu.edu/education/pages/student-information/application-forms/
http://education.ohio.gov/Topics/Teaching/Educator-Licensure/Apply-for-Certificate-License
http://education.ohio.gov/Topics/Teaching/Educator-Licensure/Apply-for-Certificate-License
http://sites.jcu.edu/education/pages/student-information/application-forms/
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C. Co-Teaching Strategies & Examples 

Strategy 
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On Campus Resources 

 

The Center for Career Services 

● Phone: 216-397-4237 

● Location: Library 

● Website: sites.jcu.edu/careercenter  
 

Writing Center 

● Phone: 216-397-4529 

● Location: O’Malley Center (OC) 207, Seminar A of Grasselli Library 

● Website: sites.jcu.edu/writingcenter  
 

Office of Student Accessibility Services 

● Phone: 216-397-4967  
● Location: Room 7A, on the garden (lower) level of the Administration Building 

● Website: http://sites.jcu.edu/accessibility 
 

University Counseling Center 

● Phone: 216-397-4283 

● Location: 2567 S. Belvoir, two houses to the right of the tennis courts 

● Website: http://www.jcu.edu/counseling  

about:blank
about:blank
http://sites.jcu.edu/accessibility
http://www.jcu.edu/counseling

